
No o﻿ne gets talent like Addison Group.

Areas of expertise
Pre-implementation
During implementation
Post-implementation

The Addison Group difference
We know great teams start with great people. That means we
focus on quality, not quotas. It means working with you to get
detailed insights on your teams so we can find people who fit,
not just who’s available. Let’s talk.

Pre-implementation – Close collaboration with your internal
stakeholders to understand project objectives, timelines, and
talent gaps. Then strategically map out customized hiring plans
for contingent labor, including project managers, technical and
functional consultants, and staff augmentation, ensuring
seamless alignment.

As SAP encourages clients to transition to S/4HANA by 2027,
Addison Group is well equipped to support your organization
through this transition. Partner with Addison Group to ensure
you have the right talent in place for a smooth, successful
transition.

During implementation – We place top talent in key areas such
as Project Management, Accounting & Finance, IT, and Human
Resources, ensuring your teams have the expertise for success.
Through regular quality assurance checkpoints, we ensure
deliverables are on track and performance consistently meets
or exceeds project standards.

Post-implementation – Our expert consultants ensure smooth
system transitions, address post-launch issues, and implement
continuous improvements. We provide specialized talent for
system fine-tuning, user training, and process optimization. Our
consultants, including SAP FICO, SuccessFactors, and HANA
experts, work with your stakeholders to ensure your SAP
S/4HANA environment evolves with your business needs and
delivers long-term, sustainable results.

SAP S/4HANA
migrations made easy

Forbes
America’s Best Professional
Recruiting Firms 2024

Accolades

Local presence

28
cities

Our talent network

1.5M
candidates

®

https://addisongroup.com/
https://addisongroup.com/bridge-talent-gaps/

